REQUEST FOR ACTION: HUMAN RESOURCES

Yarsion. Qo ron00

AGENDA FOR: [ X |MAYOR [ X JCOUNCIL  AUTHORITY:[ | DATE: __ May 24,2010
Tuisa City Clerk's Office: 596-7513 or 596-7514

FOR INFORMATION CONTACT:

DEPARTMENT: HUMAN RESOURCES CONTACT NAME: Erica Felix-Warwick
ADDRESS: OTC 5th Floor TELEPHONE: 596-7422
~HRDOC, TYPE: OTHER- - GBC APPROYAL-DATE: - -
TITLE OR PROGRARM: 102. Non-Ciscrimination Policy-Revision Approval
CLASS CODE: PAY GRADE: HR AGENDA DATE: EFFECTIVE DATE:

SECTION NOS. REVISED; SUBSECTIONS:
POLICY SECTION TITLE: 102. Non-Discrimination Policy

COUNCIL APPROVAL DATE:

SUMMARY:

Attached is a revision to Policy 102. Nen-Discrimination Palicy. Request bolh Mayoral and City Council approval to
revisions to Policy 102, as approved by the Civil Service Commission on May 13, 2010.

BUDGET: FINANCE DIRECTOR APPROVAL: |

FUNDING SOURCE(S): N/A

REQUEST FOR ACTION: Al depariment items requiring Council approval must be submitted through Mayor’s Office.

Attached is a revision fo Policy 102. Non-Discrimination Policy. Request both Mayoral and City Council approval.
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102. Non-discrimination Policy

The-equal employment opportunity policy for the City of Tulsa provides that there shall-
be no discrimination against any individual because of race, color, sex, age, religion,
political beliefs, national origin, ancestry, age, er disability or sexual orientation in any
manner involving employment including recruitment, advertising, appointment,
promotion, layoff, compensation, benefits, training or selection for training, or any other
terms, conditions or privileges of employment. (Rev.: 87-02-92 06/01/10).



102. Non-discrimination Policy

The equal employment opportunity policy for the City of Tulsa provides that there shall
be no discrimination against any individual because of race, color, sex, age, religion,

political beliefs, national origin, ancestry, age, pr disability or sexual orientation in.any. .
manner involving employment jncluding recruitment, advertising, appointment,

promation, layoff, compensation, benefits, training or selection for training, or any other
terms, conditions or priviteges of employment. (Rev.: §7-02-82 06/01/10).
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